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mobility between universities, and puts forward suggestions on optimizing the structure of academic origin and ra
tionally arranging talent resource to optimize the structure of the scientific research team and promote academic in-
novation and scientific research output. [Method/Process] This article uses statistical analysis and social network
analysis methods to analyze the academic origin structure of scientific and technological talent in the field of artifi-
cial intelligence in Chinese universities from the aspects of hierarchy, extensiveness, and aggregation. At the same
time, the talent mobility network between universities in this field is explored from the aspects of trans-school mo-
bility, trans-regional mobility and university attribute. [Results/Conclusions] This article proposes that universities
should change their concept of employment, introduce talent competition mechanisms, openly recruit talent from all
over the world, and create more academic exchange opportunities such as increasing learning exchange programs
between universities. The government needs to strengthen policy guidance, increase funding support, formulate laws
and regulations, etc., in order to achieve the goal of optimizing the structure of academic origin, promoting the mo-
bility of talent, and rationalizing the structure of the scientific research team.

Keywords: scientific and technological talent; academic origin structure; talent mobility; social network analysis
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Table 2 The status of the universities and colleges attended by scientific and technological talents with a doctoral degree in their

different learning stages
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Table 3 Geographical source distribution of academic origin structure
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Table 4 The distribution of the proportion of scientific and technological talents who graduated from the university and those who did not
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Fig.4 Trans-regional mobility network
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Table 6 Input and output quantity of every province
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Fig.5 Mobility network of university attribute level
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Table 8 Mobility characteristics of Top 10 scholars
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Table 9 Mobility characteristics of the last 10 scholars
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